
 

 
 

POSITION DESCRIPTION:  Apprentice Coach, Central Pulse 

     

Name:  Date: September 2019 

Reports to: Central Pulse Head 
Coach 

Location: Wellington 

 

PURPOSE STATEMENT 

Netball Central Zone (NCZ) aims to be the pre-eminent netball Zone in the country.  Our vision 
is to produce a home grown Pulse team that wins.  We do this by winning pinnacle domestic 
events and by dominating national selections and age group tournaments.  The vision for the 
Pulse team is to produce winning performances using home grown talent.  This implies 
identifying talented players, developing their individual skills and building winning team 
performances.   

The purpose of the Apprentice Coach, Central Pulse role is to support the Pulse coaching staff 
to develop and implement the Zone’s performance plan, specifically in relation to NCZ’s high 
performance coach succession planning.  The position of Apprentice Coach is a pathway 
opportunity for a coach with long term career aspirations to coach at an elite level and in the 
immediate short term, wishing to further his/her coach understanding and expertise. 

As this is a developmental role, there is no salary or other payment attached to it.      

POSITION 

To be eligible for appointment as Apprentice Coach, NCZ must be satisfied that the preferred 
candidate fulfils the following criteria: 
 

• Primary residence is in New Zealand 

• Has the potential to develop and implement an effective high performance program that 

grows and supports elite and developing elite players 

• Is committed to working with, and achieving the objectives of, the high performance 

strategic objectives of both NCZ and NNZ  

• Demonstrates a commitment to on-going personal development as a coach 

 

The role of Apprentice Coach is part-time and appointment will be for the 2020 season, 

commencing September 2019, with a review to take place after 12 months and this is a non-

paid role.        

  



 

 

RELATIONSHIPS 

EXTERNAL INTERNAL COMMITTEES/GROUPS 

• Centre Coaches • High Performance Director 

• Pulse Head Coach and Assistant 
Coach 

• Pulse players and management 
staff 

• NCZ staff 

• NCZ Selection Panel 

 

RESPONSIBILITIES & KPIs 

KEY RESPONSIBILITIES EXPECTED RESULTS (KPI’S) 

1. Preparatory Programme 

Provide support as directed by the Head 
Coach in delivering the preparatory 
programme for the Beko National League 
team 

• Attend all weekly trainings & other 
trainings as agreed with the Head Coach 

• Ensure punctually for all meetings and 
training sessions 

• Upon request, assist in the development 
and/or delivery of the Central Pulse 
preparatory programme.  

2. Competition Programme 

Provide support as directed by the Head 
Coach in delivering the competition 
programme for the Beko National league 
team 

• Upon request, assist in the development 
and/or delivery of the Central Pulse 
competition programme. 

3. Relationships 

Act in a professional manner and always 
represent NCZ positively and 
appropriately 

• Foster appropriate and professional 
relationships with the Head Coach, players 
and other management staff 

• Respect the confidentiality aspects of the 
role 

• Respect all aspects of the game including 
bench officials and umpires 

 

4. Learning 

Provide a report to the High Performance 
Director at the end of the season.   

The report should include: 

• A summary of the tasks undertaken during 
the season; and 

• Recommendations for NCZ about the 
future, particularly as they relate to the 
Apprentice Coach role. 

 

 


